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Introduction
It’s likely you have a safety program in place—well documented policies and 
procedures, personal protective equipment on hand, a training program that 
ensures employees are well informed about their rights and responsibilities, 
and penalties for not following the rules. However, a program and a culture 
are two very different things.

The Best Laid Plans are Just That—Plans

Think of it in terms of a New Year’s resolution. Say you want to lose weight, so 
you find a diet and workout program tailored to your needs. You stock your 
cabinet with the right foods, buy new workout apparel, and you follow it for 
a few weeks. 

By February, you start to take shortcuts. A once-weekly “cheat day” turns into 
two, you start missing training days, and within a few weeks you’re back to 
where you began. Why? You committed, you made a plan, you have a program 
in place, and you gave yourself the necessary tools to get the job done. What 
happened? Maybe your goals weren’t realistic, maybe you tried to make too 
big of a change too fast, or maybe you let your excuses snowball.
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The Snowball Effect

The same goes for safety. Even if you have a program in place, once one thing 
slips, behaviors start to snowball. An employee takes a shortcut, sees that it saves 
him or her time, and repeats the behavior. Other employees see this and start 
to emulate it. The unsafe practice becomes ingrained in behavior and soon, 
employees start to believe that “it’s the way we do things around here.”

Just like your New Year’s resolution, your electrical safety program doesn’t 
completely fall apart one day, the failure starts with something small. Using  
daily wear to complete work requiring CAT 2 without wearing a face shield  
& balaclava because “it’s a quick fix,” or not inspecting your rubber voltage  
rated glove before using them,—the opportunities to make excuses are endless. 

This goes on for some time, and the unsafe behaviors snowball. Trying to 
correct a behavior is met with eye rolls or the ever-popular “it won’t happen 
to me; I know what I’m doing.” The unsafe behaviors are now ingrained into 
your operations. In fact, this is a culture in and of itself—a hazard culture. 

Time passes and everything is fine—until one day it’s not. It’s only a matter 
of time before a near miss, an OSHA inspection, or worse, an injury or fatality. 
Now, as a safety professional, supervisor, or manager, you’re the one whose 
job it is to answer the questions, pay the fine, or call the family.

In this guide, we will explore the role of an electrical safety culture at your 
business, presenting why it’s so important to have a workplace culture that 
embraces safety, how to take your organization from policies to behaviors, 
and how to get started.



4 DEVELOPING A CULTURE OF ELECTRICAL SAFETY

enesproPPE.com

2019 (c) Copyright Enespro PPE. 

Background: Electrical Safety Facts and Statistics

Whether in the form of shock and electrocution, arc flash, or falls that occur from 
exposure to either hazard, electrical work presents a wide range of dangers.

Historical Underreporting

Unfortunately, due to the nature of electrical work, the type of injuries that occur, 
and prior OSHA recordkeeping requirements, shock and arc flash injuries were 
often underreported. Why? 

Under previous recordkeeping rules, employers were only required to report the 
following to OSHA: 

•    Fatalities

•    Amputations or Loss of an Eye

•    In-Patient Hospitalization for three or more employees

This, combined with a change in Occupational Injury and Illness Classification 
System (OIICS) classifications in 2012 made the process of measuring electrical 
injuries more complex than say, a fatal truck accident or fall. With primary and 
secondary causes not accounted for, this has led to potential overlap between 
numbers of arc flashes and exposure to electricity, noted in an NFPA report:

“There are certain types of injuries stemming from exposure to electricity 
that will nevertheless be difficult to capture through the OIICS coding structure. 

For instance, falls that are precipitated by an electrical shock, as when 
a worker falls from a ladder after touching a live wire, will be coded under the 
injury event, “Falls, slips, trips.” An additional limitation of the coding structure 

is that the Exposure to electricity” code does not allow a clear distinction 
between injuries due to electric shock and those due to arc flash.”

Regardless, these injuries still did account for high numbers of injuries and 
reports filed with OSHA, especially in the construction industry. It gets worse. 
If companies are underreporting injuries to OSHA, imagine how many near 
miss accidents or minor injuries happen that aren’t reported internally. 
For those subscribing to Heinrich’s Pyramid, for every one fatality, there are 
approximately 100 minor injuries in which medical attention is needed, 1,000 
near misses, and 10,000 unsafe actions. While the workplace may need to 
replace the equipment and PPE that may have been damaged in one of 
these events, those organizations without a strong safety culture will likely 
attempt to sweep these under the rug. 

https://www.nfpa.org/-/media/Files/News-and-Research/Fire-statistics-and-reports/Electrical/osFatalElectricalInjuries.pdf
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Arc Flash Incidents and Injuries
Once considered “the other electrical hazard,” arc flash incidents and resulting 
burns may account for 80% of all electrical worker fatalities. Exceedingly common 
and historically underreported for reasons we discuss below, Arc Flashes occur 
30,000 times per year, according to ISHN. This results in over 7,000 burn injuries, 
2,000 hospitalizations, and up to 400 fatalities each year. 

Shock and Electrocution Injuries
Considered the more traditional hazard in electrical work, direct and indirect 
exposure to electricity was a common cause of workplace fatalities in the United 
States with 3,120 injuries and 136 worker deaths in 2017; nearly 1,600 fatalities and 
nearly 22,000 non-fatal electrical injuries in the past decade. This is especially true 
in the construction industry, as electrocution is one of Construction’s “Fatal Four,” 
responsible for 7.6% of all construction deaths. 

Demographics of an Electrical Fatality
A recent NFPA analysis of the Bureau of Labor Statistics (BLS) Census of Fatal 
Occupational Injuries (CFOI) found many common factors in electrical injuries:

•    80% of fatal injuries from direct exposure to electricity occurred while  
      workers were engaged in constructing, repairing, or cleaning activities.

•    Workers who were fatally injured as a result of indirect exposure to electricity 
      were most often engaged in construction, repairing, or cleaning activities 
     (37%) or were using or operating tools or machinery (32%) at the time of injury.

•    By occupation, workers in construction and extraction occupations (47%) 
      and installation, maintenance, and repair occupations (22%) accounted for 
      the largest number of deaths.

•    Inexperienced workers are the most likely to suffer a fatal electrical injury, with 
      workers 16-17 5.4 times more likely than average to die from fatal electrical 
      injuries, dropping to 2.4 times for 18-19, and 1.8 times as likely for 20-24.

•    Sixty-four percent of all electrical fatalities on the job occur in occupations 
      that traditionally receive little to no electrical training, such as landscapers, 
      roofers, HVAC technicians, welders, plumbers and truck drivers.

Arc Flash Incidents and InjuriesPHASE 1

Shock and Electrocution InjuriesPHASE 2

Demographics of an Electrical FatalityPHASE 3
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Electrical Safety Laws, Regulations, and Standards

With the risks well documented and the hazards omnipresent, electrical 
work is well regulated. Processes are in place, requirements are set, and 
severe penalties are imposed on employers who fail to protect employees 
from workplace hazards. Knowing this, OSHA and NFPA 70E standards  
combine to set the general regulatory environment for electrical workers. 
The two standards build on one another and are intertwined so that OSHA  
explains what an employer  shall do and NFPA provides information on how  
to make it happen.

OSHA/NIOSH
Electricity has long been recognized as a serious workplace hazard. OSHA’s 
electrical standards are designed to protect employees exposed to dangers 
such as electric shock, electrocution, fires, and explosions. 

•    29 CFR § 1910 Subpart S

•    29 CFR § 1926 Subpart K

NFPA 70 and 70E
While not officially OSHA regulations, the regulatory agency relies on NFPA 70 
(National Electrical Code) and NFPA 70E (Standard for Electrical Safety in the 
Workplace) as their guiding doctrine for processes, PPE requirements, and 
hazard abatement.

These standards, now updated every three years by the National Fire 
Protection Association, were introduced in 1979 and contained installation 
safety requirements from the National Electrical Code, adding safety-related 
work requirements in 1981, approach limits and arc flash safety information in 
1995, and a push towards a ‘comprehensive electrical safety program’ in their 
latest standards.

NFPA 70E (2018)
The latest NFPA 70E guidelines, released in 2018 took a different approach 
than others as it continued to move towards a comprehensive approach to 
safety. This has created more pressure than ever for employers to develop 
a culture that embraces electrical safety, with priority now placed on the 
hierarchy of controls and risk reduction.
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Among the key updates to the newest edition of NFPA 70E:

•    Hierarchy of Controls in mandatory text, with Article 105.4 explicitly stating 
      that elimination shall be the first priority in the implementation of 
      safety-related work practices.

•    The process of establishing an electrically safe work condition has been 
      clarified to offer a more logical sequence, with a seven-step process for 
      establishing and verifying this added to Article 120.5.

•    Higher priority on risk assessment and abatement: 130.4(A) and 130.5(A) 
      now requires that risk assessments for shock and arc flash be performed. 
      Workers are required to identify a hazard, estimate the likelihood of 
      occurrence, and determine if additional protective measures are required.

•    Table (130.5(G)) has been added to identify the arc-rated clothing and other 
      PPE requirements that are to be used with the incident energy analysis 
      method for selecting arc flash PPE.

Today’s document has made it easier than ever to identify hazards and has taken 
a standardized approach to things like PPE selection, while revitalizing its focus 
on seeing the big picture as it comes to safety. However, your average unqualified 
or non-electrical worker likely doesn’t understand the impact that NFPA 70E has 
on them, much less how to follow such a complicated document.
 

How OSHA Uses NFPA 70E 
While no edition of NFPA 70E is enshrined in the Code of Federal Regulations, 
NFPA 70E is accepted by OSHA as a nationally recognized consensus standard 
for best practice in the United States, as noted in 29 CFR 1910.333—Selection and 
use of work practices

“Safety-related work practices shall be employed to prevent electric shock or 
other injuries resulting from either direct or indirect electrical contacts, when 

work is performed near or on equipment or circuits which are or may be 
energized. The specific safety-related work practices shall be consistent with 

the nature and extent of the associated electrical hazards.”

In short, while OSHA can’t cite you for a direct violation of the NFPA 70E standard, 
but will default to the standard in the event of an arc flash or when citing an 
employer for an employee’s failure to don proper PPE. 

!



8 DEVELOPING A CULTURE OF ELECTRICAL SAFETY

enesproPPE.com

2019 (c) Copyright Enespro PPE. 

Why an Electrical Safety Culture is Critical

With the latest edition of NFPA 70E moving its focus toward a comprehensive 
approach to electrical safety, the pressure is now on employers to offer it. 

From redefining electrical safety programs to establishing responsibilities 
between employee and employer, the standard has established a need for 
a well-documented safety program that engages employees and reduces risk. 

Unfortunately, many employees may not understand the nature of NFPA 
70E, the practices it requires, or the science behind the standards. Often, this 
makes safety program adoption slow or nonexistent, possibly hindering uptake 
throughout the organization.

This makes your safety program and safety culture imperative to protect them, 
explaining the dangers and best practices in language an unqualified worker 
will adopt in their life.

However, there is a difference between what is required and what is practiced, 
leading to an unfortunate compliance gap that exists. Below, we will explore 
the requirements that exist and discuss the essentials of an electrical safety 
program before looking at how to go beyond written requirements to create 
a true culture of safety.

NFPA 70E (2018): An Updated Definition of Electrical 
Safety Program
In the new definitions of the standard, an electrical safety program is defined 
as “a documented system consisting of electrical safety principles, policies, 
procedures, and processes that directs activities appropriate for the risk 
associated with electrical hazards.”

Relatively straightforward, the idea of a standard encompasses the necessary 
components of establishing a well-documented safety program to protect 
workers. Combined with this, the standard explicitly states the roles and  
responsibilities of employers and employees in Section 105.3 on  
Shared Responsibility.



9 DEVELOPING A CULTURE OF ELECTRICAL SAFETY

enesproPPE.com

2019 (c) Copyright Enespro PPE. 

Employer Responsibilities: NFPA 70E (2018) Section 105.3
The employer has two main responsibilities under 105.3.

     1. Establish, document, and implement the safety-related work 
        practices and procedures required by NFPA 70E.

    2. Provide the employee with the necessary training to understand 
        and apply those safety-related work practices and procedures.

In addition to this, management is obligated to guard and correct all deficiencies 
promptly and ensure all new installations meet codes and regulations.

Employee Responsibilities: NFPA 70E (2018) Section 105.3
In addition to employer responsibilities, employees are to “Follow the 
safety-related work practices and procedures provided by the employer.”
Additional roles of employees is to report deficiencies, only work on 
equipment if properly authorized and trained, and inspect equipment 
prior to use.

Principles, Policies, Procedures, and Processes: 
The Basics of an Electrical Safety 
Management Program

Establish, document, and implement safety-related work practices and 
procedures. Train employees on them. Sounds straightforward. Electricians 
and electrical contractors have long known about the process of developing 
an electrical safety program, as such a program has been required by OSHA 
for nearly three decades and has been used as a template for proposed 
non-electrical standards.
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Elements of an Electrical Safety Program

Many elements are included in an electrical safety program; basic programs include the following:

Introduction, Purpose, and Objectives:  
The first section of the document, which explores the dangers, goals, and reasons 
for creating such a program.

Definitions:  
Documents the difference between qualified and unqualified individuals, discussing 
the difference between the two, and the training required to be a qualified individual.

Hazard Control Practices:  
Documents a specific order of controls to prevent incidents, following the hierarchy 
of controls—elimination, substitution, engineering controls, awareness, administrative 
controls, personal protective equipment. 

Electrical Safe Work Practices:  
Documents the risk assessment procedures, job briefings, de-energization processes, 
lockout, testing, tool selection, boundaries, and permitting. 

Personal Protective Equipment Selection, Requirements, and Use: 
Explains the times that employees are required to wear personal protective equipment, 
documents the employer’s responsibility to provide it, and other requirements.

Inspection Procedures and Practices: 
Documents the basic process of completing an inspection and determining 
the safety of equipment.

Roles and Responsibilities: 
Defines the roles of management and the role of employees. Documents theroles 
of each job description.

Training and Requirements: 
Documents the training required to be named a qualified individual, consisting of 
specific equipment training and requirements as explained by 29 CFR 1910.331 to 
1910.339. Explains process of hazard awareness training for unqualifies personnel. 



11 DEVELOPING A CULTURE OF ELECTRICAL SAFETY

enesproPPE.com

2019 (c) Copyright Enespro PPE. 

Examples and templates of a written electrical safety program can be found in 
the resources section below.

But it Goes Beyond That: Problems in Safety
Unfortunately, not all electrical safety programs are the same and worse yet, 
enforcing such a program also presents challenges for those in charge of doing 
so. Basic programs are just that, and often leave workers to their own devices. 
Even those employees with well-documented safety programs begin to see 
employees take shortcuts, often with one of the following deficiencies: 

Lack of Understanding
How well do your employees understand their roles and responsibilities? How 
do you know who is operating safely? Who’s qualified in what equipment? 

An electrical safety program should provide all of this, but what steps are you 
taking to ensure that employees understand it and how often are you taking 
steps to audit employees on their understanding of practices and procedures? 

A commitment from management is the first step in defining this, as too often 
employers or facility managers don’t take the requisite steps to know where 
employees may be missing the point. 

Lack of Communication
Communication is critical in any safety management program, and often one 
of the reasons employees have a lack of understanding is due to the lack of 
communication or training provided. While training—especially for qualified 
person—is required, what steps are you taking to train nonqualified personnel 
on hazard identification? 

Properly communicating the policies, practices, and procedures ensures that 
management and employee are speaking the same “safety language.” 

Lack of Motivation
What’s keeping employees from deviating from established policies? Are you 
accidentally encouraging them to take shortcuts? Too often, employers will not 
give employees an acceptable amount of time to complete a task, accidentally 
pushing an employee to take a shortcut.

While it is frowned upon to offer incentives, keeping employees motivated on 
following the program is not only one of the hardest practices that exists. One 
of the best ways to overcome this is to make sure an employee understands 
that he or she is the first line of defense and the company’s safety advocate.
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Lack of Fear
Whether it’s “I’m invincible,” “I know what I’m doing,” or “I’ve always done it this 
way,” many employees—especially those early and late in their careers—feel like 
they’re better than the standards in place. 

This is often one of the hardest challenges to address in safety, how can you get 
an employee to change something that works for them, especially when they 
feel like nothing bad will happen the change is considered a hassle? 

Lack of Culture
All of these factors combined represent a lack of safety culture. Employees who 
think of a safety program like a program are going to balk at the idea of massive 
changes, fighting you every step of the way. As you work to improve electrical 
safety, you need to look at the attitudes, definitions, training and infrastructure, 
making iterative changes to create a healthy safety culture at your workplace.

Safety Culture: More Than Policies

Policies are great. Not only are they required, they set clear rules and 
responsibilities. However, going from an on paper policy to a way of life at 
your organization often fails, resulting in an organizational safety culture that 
is the same or possibly worse than it was before—why?

Too often, safety managers expect an overnight and homogenous change 
from unsafe to safe. This is not possible. There will be brushback and there will 
be complaints, but with the right planning and execution, you can transition 
to a safe working environment.

Defining a Safety Culture
So, what is a positive safety culture and how do you get started? 
The definition, while unique to your organization, is generally defined by 
Safeopedia as the following:

Safety culture is defined as the way in which safety is managed in 
a workplace. It is the combination of beliefs, perceptions and attitudes 

of employees toward the safety of workers and the overall safety of 
the work environment. Cultivating a safety culture is a key aspect in 

maintaining workplace safety.
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?
As you can see, this definition goes beyond just policies and procedures to 
focus on behaviors, beliefs, and attitudes. Safeopedia goes on to add,

“A positive safety culture is the culture of a workplace in which all the 
employees think of safety as an important thing and behave in a way that 

prioritizes their own safety as well as the safety of those around them. 
This includes using proper personal protective equipment, following 

the safety laws and just generally being conscious of safety and 
safe practices at all times.”

Steps to Establish a Safety Culture At Your Organization
More than laws, more than procedures, a safety culture is ingrained in your 
employee lifestyles and establishes the way they approach everything electrical, 
so much so that safety is second nature. So how do you get down to business? 

Audit Your Existing Program, Ask Questions
Luckily, you already have something in place. Even if it isn’t working, you can 
get to know why it isn’t working and what ideal changes should be made. 
Communication throughout the process is vital before, during, and after the 
decision to update policies and procedures. Get to know why an employee is 
completing a task in a certain way, discuss any challenges that may exist, 
and learn what you can do to make it better.
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Employees who feel like their opinions and concerns are valued are more likely 
to buy in to any change.

Get Buy-in from Management and Employees
As you look to develop a new culture focused on electrical safety, one of the 
first steps to implementing it is to get buy-in from both management and 
employees. Too often, many employees will feel like the decision to make 
a change was an edict thrown down by the top brass. Organizations can say 
that they care about employees, but it’s much harder to show it. Without this 
demonstration of concern for employee well-being, you may end up creating 
a culture of fear—fear that a lack of understanding of responsibilities could 
result in a writeup or getting fired. This is no way to work. It damages morale 
and gives workers just enough motivation to avoid getting fired. 

Upper management commitment to workplace safety helps workers take 
it more seriously and translates into a safer work environment for everyone. 
Responsibility for encouraging the safety culture may start with management, 
but it trickles down to each individual in the company. Everyone has a part in 
keeping themselves and others safe.

Build a Team

The transition to implement a new culture isn’t going to happen overnight. 
Throughout the process, there will be questions, morale concerns, brushback, 
and other challenges that arise. To address this, you need to build a team that 
includes a variety of people: 

•    Executive Sponsor: The person from the ‘top brass’ who demonstrates 
       that they not only care about employee concerns, but who also wants to  
       become a bigger part of the safety culture. This person should be a visionary 
       who can present the change as something bigger than each person.

•    Transition Leadership: Establishing a new mentality within the 
      organization is much harder than changing a piece of machinery. The 
      coming months will be a time in which employees have many questions 
      and the organization will need someone to ensure the transition goes 
      smoothly. This person should be a point of contact and project manager 
      type who can establish goals and keep everyone on task.

•    Communications Team: In tandem with the executive sponsor, the 
      communications team needs to keep morale high, lines of communication 
      open, and the people motivated. Especially for multi-location facilities, this 
      team will be essential to making the transition.

•    Representatives: One of the most important parts of inbound 
      communication is to have ears on the ground. Knowing this, employees 
      should have people to represent their concerns before and throughout 
      the transition.
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Establish Goals, Timelines, and Objectives

With buy-in in place and a team ready to lead this transition, one of the most 
important things you will need to establish timelines and goals. Just as the 
‘downward path’ that got you to today didn’t happen overnight, the path 
toward a healthy safety culture will take time. 

To move toward a culture of safety, you will need to develop timelines, 
establish goals, and take steps to accomplish these goals.  Once the large 
goals have been established, you can begin to develop the smaller steps that 
each facility or employee will need to take to get where you want to be.

Tailor Programs and Objectives

If only the process of establishing a safety culture was as easy as downloading 
a guide or writing a program. Sadly, this is not the case, as your path to create 
a culture is as unique as your workforce.

People learn differently. Some are visual learners, some can understand what 
they need to do by reading a guide, and others learn by example. Your training 
and goal setting should be as unique as each team member, and the goals for 
each should be as well. A focused program will ensure that everyone is on the 
same page and heading in the same direction—your ideal safety culture. 

Retrain and Train Consistently 

Of course, in establishing a new way of operating, there will be training. 
Employees need to put safety first in all actions, and you must establish 
learning activities that satisfy the objectives. Consider which methods, 
materials, and resources will be needed to most effectively convey the 
message. The type of training chosen (group, one-to-one etc.) should be 
selected keeping the audience and specific skill set in mind.
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In addition to this, toolbox talks are an ideal way to provide additional training in 
small, manageable bits. 

Communicate
If every worker at your facility was following your workplace safety program 
to both the letter and spirit of the law, you wouldn’t be reading this guide. 
Listening to employees throughout this transition is necessary to maintain 
accountability, understand what is and isn’t working, and allow you to 
consistently improve so your employees can do so as well. 

Knowing this, the process of listening to employees needs to fit the way they 
want to communicate. Some employees—especially those with complaints 
about the changes—may wish to communicate a concern anonymously and 
without fear of retaliation, and you must give them the opportunity to do so. 

Added to this, knowing how to communicate the right way is a necessity. 
Your tactics for convincing a fearless young employee are different than 
communicating with an employee who doesn’t understand or care. 

Engaging with challenging, resistant, overconfident, etc. employees requires 
that safety leaders be effectively trained on how to engage with those 
employees.  Approach is everything and it is a skill that can be taught.

Enforce Accountability
Create a process that holds everyone accountable for being visibly involved, 
especially managers and supervisors. They are the leaders for a positive change.

Celebrate Success
As you progress on the path to safety, you will need to celebrate facility or 
company success. Positive reinforcement can keep people motivated during 
a stressful time. This does not mean incentives. Incentives often have the 
opposite effect by reinforcing the idea of hiding unsafe behaviors, near misses, 
or minor injuries to secure their incentives.

True positive reinforcement ensures accidents are reduced for the right reasons 
– because people are working safely – and helps capture the discretionary effort 
that is essential for an effective safety culture.

Revisit and Retool
Much like the communication process, the process of evaluating success should 
be completed throughout the establishment of this new way of operating. Take 
time to evaluate whether the processes work, take into consideration how to 
make it better, and retool the training, reward, and reinforcement process as 
your company moves towards a new way of operating.
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Conclusion

You can talk about having a culture of electrical safety or you can actually 
take steps to make it a reality. There are many paths to the same goal—zero 
accidents—but by taking the right steps to develop a plan and get everyone 
heading in the right direction is an imperative for success. 

At Enespro PPE, we understand that there are many things that go into 
an electrical safety culture in the workplace. As a provider of innovative, 
comfortable, and protective PPE for electrical pros, we also know that we’re 
here to be your last line of defense. PPE is important to your safety culture, 
and we set out to offer electrical workers a better tool for the job. Too often, 
workers complain about electrical PPE being too bulky, unbreathable, and 
uncomfortable. Our goal at Enespro PPE is to solve these problems with more 
breathable, comfortable USA made gear with improved mobility and visibility. 
If you are looking for equipment that employees will embrace, look no further 
than Enespro PPE’s selection of CAT 2 and CAT 4 arc flash suits, hoods & face 
shields as well as rubber insulating glove kits, and more.

122 West 22nd Street 
Oak Brook, IL 60523  
P 866.680.4950
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https://www2.lbl.gov/ehs/pub3000/CH08/CH8.html

https://www.ecmag.com/section/safety/nfpa-report-growing-concern-contractor-worker-deaths-due-electrical-incidents
https://www.nfpa.org/-/media/Files/News-and-Research/Fire-statistics-and-reports/Electrical/osFatalElectricalInjuries.pdf
https://www.ishn.com/articles/96001-arc-flash-statistics
https://www.esfi.org/workplace-injury-and-fatality-statistics
https://www.osha.gov/laws-regs/standardinterpretations/2000-03-20
http://www.vpppa.org/images/ConferencePresentations/SafetySym2017/Implementing-and-Managing-Electrical-Safety-Programs.pdf
https://www.safeopedia.com/definition/489/safety-culture
https://www.travelers.com/resources/workplace-safety/creating-a-safety-culture-in-the-workplace
https://www.ishn.com/articles/91474-8-steps-to-a-strong-safety-culture
https://www.ehstoday.com/sustainable-safety-culture 
https://www.bwc.ohio.gov/downloads/brochureware/publications/SWPrograms/ElectricalSafety.pdf
http://www.afgroup.com/wp-content/uploads/2016/03/17407-UH-Manufacturing-Electrical-Safety-Replacing-14220.pdf
https://www.safetyinfo.com/written-safety-programs-electrical-safety-program-free-index/
https://www2.lbl.gov/ehs/pub3000/CH08/CH8.html

