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Northampton District High School is located in the rural setting 

of Northampton, 54km north of Geraldton. Providing high quality 

education for the local community, it caters to children from 

Kindergarten to Year 10.
 
We truly believe that all students are deserving of a quality education, no 
matter where they live. To this end, our staff work hard to ensure that they 
receive every benefit that a close knit and caring community can offer, while 
simultaneously being able to engage in learning processes seen in high 
performing schools elsewhere in the state. 

There is a school-wide focus on continual improvement. Students benefit from 
having committed and experienced teaching and support staff, many of 
whom are long-standing members of the community. Teaching staff provide a 
dynamic and varied curriculum that enriches students' learning and provides 
a solid foundation for them to achieve their potential. 

Underpinning all academic success is a school culture that enables a strong 
sense of belonging, respect and progress; something that we are very proud 
of. It is this culture and our constant drive for progress that is encapsulated in 
our school motto and vision: 'A place to learn; a place to grow'. 

I  love  NDHS because I  l ike  all  
o f  the  teachers and I  love  to  hang  

out  with all  my friends.  We learn so  
much while  having fun.

Charlotte, Year 4

“
“



Here at NDHS we are proud to be an integral 
part of a vibrant and supportive community 
with a long and rich history.

Melanie Hancock - Principal

“
“

Student Achievement & Progress

System and school based data will show a steady upward trend in student outcomes 
for literacy and numeracy for our stable cohorts 

We will see a decreasing percentage of students in each Year 1 and 2 cohort 
working on the Minilit intervention program than in 2019

Students are able to articulate what they are learning about and what they would 
like to improve upon (learning goals) when asked, based upon the regular feedback 
provided to them by their teachers
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Strategies
Implement whole school strategies to improve student outcomes in Maths and English

Implement whole school process that caters for SAER students

Provide quality professional learning for all staff to ensure rigorous, whole school 
approaches to meet the needs of all students

Cater for the academic needs of all students, no matter what their starting point is 
within their year level

Milestones
Prelit in Kindy

Initialit in PP-Year 2

Soundwaves in Year 3-10

Guided reading comprehension focus

Talk4Writing and Seven Steps to Writing 
Success programs

Explicit instruction using iStar visible 
learning model that effectively 
differentiates for students at all levels 
of learning

Utilizing the Minilit, Macqlit and Reading 
Tutor literacy intervention programs to 
help students catch up where needed

A focus on Mathematical vocabulary 
and Problem solving

A model of coaching and feedback 
by staff to students to articulate and 
implement learning goals

Early assessment and response to 
intervention where needed, delivered 
one on one or in small groups within the 
school or by the appropriate outside 
agency

Targets To be achieved by the end of 2021:

Together we aim to:

We will achieve this by:

Target area 1:   

Our students represent the best examples of 
why it is so fantastic to live and learn in the 
country. Their energy, enthusiasm and creativity 
serves to inspire us all about the future in which 
we share, and we as a staff enjoy supporting 
them through this journey.



Literacy and numeracy teachers 
are observed consistently 
utilizing iStar and the targeted 
teaching model of instruction 
for lessons so that they are 
an embedded whole school 
process

Teachers are regularly using 
data to engage in learning 
sprints to drive improvement in 
identified areas
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Build quality teachers and  support staff through a 
strong development culture, engaging in a continuous 
professional learning cycle that targets school focus 
areas

Provide structures to induct and support new teachers 
and support staff

Build a consistent pedagogical practice across the 
school, based upon evidenced best practice

Develop a school-wide teaching and learning 
handbook that clearly outlines what is to occur in our 
classrooms and when

Continue to strengthen the relationship between school 
staff and parents to create shared understandings of 
individual student progress
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Engaging in data analysis to inform future planning using a 
learning sprint model

Participating in phase of learning collaborative planning 
meetings 

Teachers have a body of evidence annotated with 
curriculum references, to justify student grades

Developing targeted goals for staff growth through 
performance management 

Staff participating in classroom observation and 
feedback, both formal and informally, linked to Performance 
Development practices

Ensure effective implementation of the WA Curriculum across 
classrooms through collection of student evidence and 
moderation

Promoting quality professional development opportunities 
for all staff that builds capacity within school focus areas.

School staff communicating with parents regularly and 
at point of need about their child's social/emotional 
development and academic progress
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Teaching Quality 

Targets Strategies  Milestones 
To be achieved by 
the end of 2021:

Together we aim to: We will achieve this by:

Target area 2:  



The rates of Aboriginal student 
attendance see an upward 
trend over three years

Whole school attendance rates 
to be at or above 90% regular 
attendance 

National school opinion survey 
results are positive for student, 
parents and staff, with mean 
scores of at least 4 out of 5 for 
each 
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Continue to develop our whole school approach 
to teach and promote positive social behaviour 
and self-regulation for students

Address attendance and poor punctuality 
through explicit whole-school strategies such as 
regular home visits

Build rapport with parents/families to create a 
shared responsibility for attendance 

Ensure that the mental health and wellbeing of 
our staff and students remains a high priority
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Regular reviews of whole school 
attendance and behaviour strategies

Positive reinforcement and 
celebrations for students/classes 
with high attendance rates

All staff maintaining their commitment 
to our culture of mutual support and 
respect with students and families

Continue to engage with headspace 
through facilitating weekly community 
engagement officer visits and 
fortnightly psychologist visits to the 
school 

Continue to engage with outside 
agencies such as Ngala and Desert 
Blue Connect to support families 
through in-school counselling and 
parent workshops

Continue to utilize the school 
chaplain as a source of pastoral 
care for students in need
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Learning Environment

Targets
To be achieved by 
the end of 2021:

Strategies  
Together we aim to:

Milestones We will achieve this by:

Target area 3:  



The admin team has 
built the capacity of 
key staff to take on 
leadership roles within 
the school to enhance 
student outcomes, and 
to assist teachers to 
use data effectively 
to inform planning and 
differentiation
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Leaders build leaders and 
create effective distributed 
leadership structures

Ensure school leadership 
creates enabling conditions 
to maximise outcomes for 
students

Leaders ensure a culture 
of high care for staff and 
students is embedded 
throughout the school
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Targets
To be achieved by 
the end of 2021:

Strategies  
Together we aim to:

Leadership 
Target area 4:  

Regular reviews to revise and drive 
priorities

Providing professional development and 
support to school leaders to promote 
rigor and best practice

Leaders engaging and leading data 
analysis to inform future planning using a 
learning sprint model in phase of learning 
collaborative planning meetings 

Principal and Deputy are regularly 
in classrooms with teachers and 
students doing classroom observations 
and feedback, facilitating reflective 
conversations about classroom practice 
and school focus areas

Leaders ensure that staff health and 
wellbeing is prioritized through regular 
check ins and support  structures
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Milestones 
We will achieve this by:



Increase the scope of the School Farm and sustainability program to 
serve and benefit external stakeholders and the local community

Work closely with the school P&C and School Council, consult with the 
wider staff, student and parent community to make decisions about  
improvements to school grounds and strategies to improve student 
outcomes

Increase the engagement of our Aboriginal families and community 
members within the school throughout the year

Establish an on-site pre-kindergarten program to support families in their 
child's developmental needs and prepare them for school

Build effective partnerships with local community and external  
stakeholders

Continue exploring community project opportunities to link to the 
student's learning programs

Continue to move towards cultural responsiveness through collaborative 
relationships between staff, students, families and communities to support 
student learning

Relationships & Partnerships 
Target area 5:  

Targets To be achieved by the end of 2021:
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Strategies Together we aim to:
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Regular reviews to revise and drive 
priorities 

Continuing to reflect and improve 
processes  of governance within the 
school council and P&C

Ensuring that Aboriginal families are 
represented on our school council 
and P&C 

Working with local elders to ensure 
local cultural perspectives are 
an embedded part of the school 
identity

Providing Aboriginal families with 
regular opportunities to engage 
with the school community

Facilitating opportunities for 
students to learn about language 
and culture from local elders 
throughout the year

Continuing to work with outside 
agencies to support the needs of 
families within the school

Use of Resources 
Target area 6:  

Targets
To be achieved by the end of 2021:

Milestones We will achieve this by:

>>>>

>>

>>

>>

>>

>>

Ensure resource allocations make 
safe environments, engaging learning 
spaces and promote student outcomes

 

Strategies
Together we aim to:

Continue to align school priority 
areas with resourcing needs

Maintain effective governance 
of school finance committee and 
council to promote transparency of 
resource allocations

Milestones 
We will achieve this by:
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Develop a comprehensive workforce plan that ensures 
student outcomes are central to employment resourcing 
decisions

Utilize a range of income sources to resource school 
improvements to promote student engagement and 
school pride



Differentiation: Refers to the methods a teacher may use to enable students of any 

ability to learn and understand a task. This may mean that students are doing different 

activities to learn a similar concept

Initialit: Refers to an explicit, whole class literacy program within our PP-Year 2 classes

iStar: An approach to lesson design and targeted teaching

Learning Sprint: A short term focus on an identified priority to improve learning 

outcomes within that area

Macqlit: Refers to a small group intervention process to raise a students' performance 

within literacy in Years 3-10

Minilit: Refers to a small group intervention process to raise a students' performance 

within literacy in Years 1-2

Moderation: A collaborative process where staff work together to look at samples 

of student work and make judgements against the curriculum, and compare these 

judgements to each other to verify their understanding

National School Opinion Survey: A survey conducted every two years to determine 

staff, student and parent satisfaction of the school and its processes 

Pedagogy: Teaching

Prelit: Refers to an explicit, whole class literacy program within our Kindy class

SAER: Students at Educational Risk

School and System Data: Relates to the tests and information that is required of all 

government schools, including NAPLAN, On-Entry testing and attendance data

Soundwaves: A spelling program used within our school from Year 3-Year 10

Stable Cohort: Refers to the children that have attended our school since Kindergarten

Talk4Writing: A writing program used within our school that has a focus on developing 

oral language skills

Glossary of Terms



P: (08) 9934 7000  |  M: 0477 711 456
Northampton.DHS@education.wa.edu.au

ABN: 37871318223

23 Harvey Road, PO Box13, Northampton, Western Australia 6535 

Kindergarten - Year 10


