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Your Name:

Introduction
Welcome to the course of 
Hyperhidrosis Treatment!

The term “Hyperhidrosis” refers to excessive 
sweating.  This can impact on the whole of the 
face or can affect the whole body.   Sweating is 
a natural reaction that people experience, but 
in this instance, it can be considered extreme.   
It occurs when signals from the brain travelling 

along the “sympathetic” nerves to the small 
sweat glands in the skin.

The afore-mentioned nerves form part of the 
“autonomic nervous system” and this regulates 

unconscious body functions.   When we 
experience a rise in our body temperature it 

is quite normal to “sweat” (or perspire) we can 
also experience sweating if we are anxious or 

nervous.  We all purchase products to help 
alleviate this problem, either deodorants or 

anti-perspirants.  The latter is used to treat the 
problem by an antibacterial effect (the former 

just treats the unpleasant odour) these two 
treatments are often combined within one 

product.  

Aim:

To provide a first class 
Hyprhifrosis

treatment where the 
client is completely satis-
fied and will recommend 
your service to others.

Hyperhidrosis Botox
Treatment
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Health & Safety 
Before you begin work as a beauty, holistic therapist or nail technician you will 
need to be aware of the legislation that you must comply with for the health and 
safety of yourself and your clients.  You will need to understand what is expected 
of you as a professional.  This includes how to conduct yourself in front of clients 
and interact with fellow professionals.  

Health and Safety at work Act 1974
The Health and Safety at Work Act requires all employers to provide systems of 
work that are as far as reasonably practical, safe and without risks to any one’s 
health.  As an employee, you have the responsibility to take care of yourselves and 
others that may be affected by their work. As an employee, you see something 
which could be potentially harming, such as a hole in which a person could trip 
over, it is your immediate responsibility to report this to the management and to 
take some remedial action such as placing a sign or covering the hole, until a repair 
can be made.  The act also requires employers to take regular risk assessments to 
identify potential problems, preventing accidents or injury from occurring.  Health 
and safety rules and regulations are enforced by Environmental health officers who 
visit the workplace.  Anyone who employs more than 5 people must have written 
health and safety policies.  This should identify how health and safety is managed, 
including individual roles staff may have, such as first aid or fire safety.  

Risk Assessments
Risk Assessments should be carried out to identify what may cause harm in your 
workplace, who is at risk and how accidents could happen, as well as actions you 
need to take to prevent them.  You should record all the information provided and 
all staff should then act upon it.  You can find templates for risk assessments on the 
website for Health & Safety Executive at www.hse.gov.uk

Management of Health and Safety at Work regulations (1999)
It is the responsibility of the employer to make formal arrangements for maintain-
ing and improving safe working conditions and practices.  This includes any train-
ing and risk assessments.

Best Practice

Health and Safety (Display Screen Equipment) Regulations (1992)
This covers the use of display screen equipment and computer screens.  This spec-
ifies the acceptable levels of radiation emissions from the screen, as well as identi-
fying the correct posture and number of rest periods. 

Provision and use of Work Equipment Regulations (1998)
This states any duties for any users of equipment.  It identifies the requirements in 
selecting and maintaining suitable equipment, as well as the training and safe use 
of it.

The Regulatory Reform (Fire Safety) Order (2005)
 All premises must have adequate means of dealing with a fire and all members of 
staff should know where these are.  This can include fire extinguishers and blan-
kets; however, you should only operate a fire extinguisher if you have received the 
correct training.  All equipment should be checked and maintained regularly.  Fire 
drill notices should be clearly displayed and should inform people of what do to in 
case of a fire.  All staff should be trained in location of alarms, exits and meeting 
points.



Reliable Effective

For any products you may require please visit our 
wholesale website at: www.skinlabmedical.com

and receive 20% off your first purchase with the code:
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