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Information about Noise Control – Hearing protection

Education and training

Employers must provide employees with all the information, 
instruction, training and supervision necessary to enable 
them to perform their work in a way that is safe and 
without risk to their health.

Employers should provide employees with instructions  
on how to correctly fit, use, clean, maintain and store  
their hearing protectors (in accordance with  
manufacturer instructions).

Figure 4: How to correctly fit earplugs.

Signage requirements

If hearing protectors are used to control employee noise 
exposure, employers should clearly identify when and 
where the hearing protectors are to be worn. This may 
include signposting areas or rooms or by labeling plant.

Figure 5: Example of a hearing protection sign

Signs used to identify these areas should conform to  
AS 1319 - Safety signs for the occupational environment. 
An example of a suitable sign is illustrated in Figure 5 
above.

Hearing tests (audiometric testing)

If hearing protectors are required to be worn to control 
noise exposure below the standard, then hearing tests 
(audiometric testing) are required.

Further information

Contact the WorkSafe Victoria Advisory Service on 
1800 136 089 or go to worksafe.vic.gov.au

WorkSafe Publications
Noise Control – A step by step approach

Noise Control – Circular saws

Noise Control – Compressed air noise

Noise Control – Enclosures, barriers and screens

Noise Control – Fan and ventilation noise

Noise Control – Grinders

Noise Control – Hearing protection

Noise Control – Impact, vibration and materials 
handling noise

Guidance Note: Audiometric (hearing) testing

AS/NZS
AS/NZS 1269.3:2005 - Occupational noise 
management - Part 3 - Hearing protector program

AS/NZS 1270:2002, Acoustics - hearing protectors

AS 1319 - Safety signs for the occupational 
environment

Note: This guidance material has been prepared using the best  
information available to WorkSafe, and should be used for general use only. 
Any information about legislative obligations or responsibilities included in 
this material is only applicable to the circumstances described in the 
material. You should always check the legislation referred to in this material 
and make your own judgement about what action you may need to take to 
ensure you have complied with the law. Accordingly, WorkSafe cannot be 
held responsible and extends no warranties as to the suitability of the 
information for your specific circumstances; or actions taken by third parties 
as a result of information contained in the guidance material.

This guidance has been reviewed and updated for the sole purpose of 
amending year and regulation references relating to the Occupational 
Health and Safety Regulations, in line with amendments which came into 
effect on 18 June 2017.


