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Chapter 6 : OPPRESSION & MISMANAGEMENT 
 

1. The rule of “Majority shall prevail” was inferred from which famous case law 

A. Reylands v\s Fletcher B. Mohinibibis v\s Dharmodas 
Ghose 

C. Balfour v\s Balfour D. Foss v\s Horbottle 

 

2. The company once proposed to appoint a Criminal for abducting shareholders asking for dividend.75% 
directors agreed to this rest 25% disagreed to the same. Whose vote shall prevail? 

A. Majority shall prevail B. Minority shall prevail C. Prior permission of chairman D.  None 

 

3. Company once proposes to borrow Rs.10 cr from Bank wherein MOA&AOA permitted borrowing only uptil 
Rs. 5 crore.70% directors approved to such vote rest 30% could not approve. Whose voting shall prevail? 

A. Majority shall prevail B. Minority shall 
prevail 

C. Permission of  
chairperson 

D. Permission of MD 

 

4. In which of the following cases majority rule does not prevail? 

A. Where the act is ultra 
vires the company 

B. where the act is 
illegal to the  company 

C. where the act infringes 
personal rights 

D. all of the above 

 

5. In the late 1913 act, the only remedy available to oppressed minority was 

A. change in management B. removal of majority shareholder C.  Winding up petition D. None 

 

6. The term oppression is definition by Lord Cooper in which case 

A. Foss v\s Horbottle B. Reylands v\s Fletcher C. Elder v\s Elder & Watson D. Edwards v\s Halliwell 

 

7. Which of the following acts can amount to oppression? 

A. Not calling general 
meeting 

B. depriving member of 
the right to dividend’ 

C. Refusal to register  
transmission under will 

D. All of the above 

 

8. Which of the following acts are not oppressive? 

A. an unwise, inefficient or 
careless conduct 

B. lack of details in notice of 
meeting 

C. non-maintenance 
of records 

D. all of the above. 

 

9. In case company having share capital how many members can apply to court? 

A. 100 members or 
1\10th of total 
whichever is higher 

B. 100 members or 
1\10th of total 
whichever is lower 

C. 50 members or 1\8th 
of total whichever is 
lower 

D. 50 members or 1\8th of 
total whichever is higher 

 

10. Which of the following member cannot apply for relief 

A. a holder of share 
warrant 

B. a holder of letter of allotment 
of partly paid 

C. a member whose calls 
have not been paid 

D. all of the above 

 

11.  Which of the following member cannot apply for relief 

A. Company incurring 
losses 

B. removal of 
director 

C. arrangement with  creditors 
in company’s  bonafide  

D. violation of memorandum 

 

12. All of the following are  acts of mismanagement except 

A. where there is serious 
infighting between directors 

B. continuation in 
office after expiry 

C. company doomed to 
trade unprofitably 

D. company is 
incurring losses 
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13. Which of the following held to not to amount to mismanagement 

A. merely because company is 
making losses 

B. arrangement with creditors in 
company’s bonafide interest 

C. removal of 
directors 

D. all of the above 

 

14. On what grounds u/s 245 pertaining to Class Action can the Tribunal reject an application with it: 

A. When the application is found to be 
frivolous or vexatious  

B. When the tribunal does not want to proceed further with 
the application and no reason has been recorded 

 

15.  On receipt of application by NCLT u\s 241, the tribunal can frame its opinion on which points : 

A. that the company’s affairs have been 
conducted in the manner prejudicial to any 
member 

B. that to wind up the company would 
unfairly prejudice such members or 
members 

C. Both of 
the above 

 

16.  The order passed by  tribunal  shall provide for 

A. regulation of conduct of affairs B. restriction on transfer or 
allotment of shares 

C. removal  of managing director 

D. All Of Above  

 

17.  When the order involves  reduction of share capital or alteration of MOA the provisions of act shall apply 
as may direct 

A. CG B. Tribunal C. BOD D. Chairman 

 

18.  To whom shall section 245 not apply 

A. A family owned 
private company 

B. A public company having 
less than 100 members 

C. Banking 
company 

D. Applicable to all type 
of companies 

 

19.  Rule of majority was established in which case law:  

A. Elder v Elder & 
Watson Ltd. 

B. Foss v. Harbottle C. Shanti Prasad Jain v. 
Kalinga Tubes 

D. Thomas Veddon V. J. v 
Kuttanad Robber Co. Ltd. 

 

20. Application for withdrawal under 241 shall be filed in form as prescribed by 

A. ROC B. NCLT C. MCA D. Companies act 

 

21.  If the members are filing application by  way of class action u\s 245 application shall not be less than 

A. 1\8th of total number B. 1\10th of total number C. 1\5th of total number D. 1\4th of total 

 

22.  The number of depositors who may file application u\s 245  shall not be less than 

A. 100 or 10% 
whichever is less 

B. 200 or 10% 
whichever is higher 

C. 50 or 20% whichever 
is higher 

D. 150 or 10% whichever is 
less 

 

23. Power  to tribunal for passing order is u\s 

A. 240 B. 242 C. 246 D. 245 

 

24.  In which of the following cases tribunal shall take prior permission of the party concerned before  setting 
aside or terminating the order 

A. removal of 
managing director or 
any director 

B. recovery  of undue gains 
made by any managing 
director or director during 
his appointment 

C. manner in which MD or manager may 
be appointed subsequent to an order 
removing the existing MD or manager 
or manager of the company. 

D. all of 
the above 

 

25.  Application to tribunal  can be filed if  it’s  likely that affair of the company will be conducted in a manner 
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prejudicial to 

A. its interest B. its members C. Any of above. 

 

26.  Relief shall be given by tribunal for any affairs conducted in manner following except: 

A. prejudicial to public 
interest 

B. prejudicial o oppressive 
to any member 

C. prejudicial to interest 
of co 

D. Acted in interest 
of company 

 

27.  The company contravenes section 242(5)i.e. alteration to MOA \AOA shall be punished with 

A. Fine 500000 -
1000000 

B. Fine 200000-
500000 

C. Fine 100000-
300000 

D. Fine 25000-100000 

 

28.  Contravention  of section 245 by company shall be penalized 

A. 200000-700000 B. 500000-1000000 C. 500000-2500000 D. 100000-300000 

 

29.  Class action can be initiated u\s 

A. 245 B. 240 C. 242 D. 241 

 

30.  Provision of Compromise and Mismanagement dealing with Companies act 1956 was section 

A. 336 B.337 C.332 D.335 

 

31.  ABC Private Limited has two group of shareholders, one foreign shareholders holding 60% and one Indian 
shareholders holding 40% of the shares of the company. Both the groups have equal managerial powers. 
The relationship between two groups could not last longer and disputes arose due to deadlock in 
management. The Indian Group complained to NCLT for action against the foreign group for oppression.  
Whether the case amounts to oppression or winding up under the Act?  

A. Both the groups being equally strong 
one is unable to oppress the another, 
hence there is deadlock in 
management but not oppression 

B. Foreign group 
can be said to be 
oppressive over 
the Indian group 

C. The above case is 
not tenable under 
the provisions of 
oppression 

D. Both (a) & 
(c). 

 

32.  The shareholders holding 15% of the voting rights of ABC Private Limited filed an application to NCLT 
alleging various acts of fraud and mismanagement done by Mr. Roy, the ex-managing Director of the 
company. The acts of mismanagement were done 8 years ago and Mr. Roy was removed after the incident 
came to light. Whether the case for mismanagement done in past be filed now?  

A. Yes the case can be filed 
to NCLT even for an act 
of mismanagement in the 
past 

B. Yes the case can 
be filed but not 
to NCLT but to 
CLB.   

C. No, the Case cannot be 
referred to NCLT for an act 
of mismanagement in the 
past. 

D. No, the Case cannot 
be filed to both 
NCLT and CLB 

 

33.  X and Y majority shareholders of the company opposed the special resolution for increase in capital since 
they did not have enough funds and feared that Z, the chairman of the company would corner the shares 
and become predominant in the company.  They proposed for dilution of control of the company by 
issuing shares to persons who are shareholders in the company. Z filed a petition complaining of 
oppression saying that X and Y wanted to throw him out to bring change in management. What should be 
the logical conclusion of the petition?  

A. Seeking change 
of 
management 
does not, 
prima facie 
tantamount to 
oppression 

B. In terms of the provisions of the act, it is 
permissible for a company to offer shares 
to persons who are not the existing 
shareholders by passing a special 
resolution. This requirement has been 
complied with in the present case; there is 
no illegality in the action of the company. 

C. Petition filed by Z is 
tenable if it is proved 
that further issue of non-
shareholders was to 
benefit one group to the 
detriment of the other.  

 

D.  all of 
the 
above 
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34.  Does the following acts by the board amount to oppression?  
(i) Denial of inspection of books of accounts.  
(ii) Not holding board meeting in timely manner. 
 (iii) Non declaration of dividend  
 (iv)  Company is incurring looses for last 3 years 

A. (i), (ii), (iii) - Amount 
to oppression 

B.  (i), (ii)- amount to 
oppression 

C.  iii), (iv)- Amount to 
oppression 

d. None of the above is 
oppression 

 

35.  XYZ Ltd. is a company having 8 shareholders. Can members holding less that 1/10 of the share capital of 
the company apply to NCLT for relief against oppression and mismanagement?   

A. Yes, if a genuine application to 
NCLT is made for the same and 
approved by NCLT 

B.  No C. Yes minority shares 
have right to file a 
petition to NCLT 

D. None of the above. 

 

36.  In the famous case of McDonalds (McDonalds India Private Limited) and Connaught Plaza Restaurants 
Private limited, whether an arbitration Clause in the Joint Venture agreement would deprive NCLT to 
establish its jurisdiction to hear disputes regarding oppression and mismanagement? 

A.  Private agreements 
like JVA lie beyond the 
scope of this Section 

B.  Since JVA is incorporated in the AOA of the company and thus any malafide 
actions or an act of oppression would be considered as oppression against the 
shareholders and against the interest of the company. Thus NCLT has the right to 
pass the order even though the dispute was arising out of private agreement 

C. Both (a) & (b) D.  None of (a) & (b). 

 

37.  PQR Private Ltd had failed to allot shares against the application money raised by them for issue of 
shares. The names of the persons who had paid money for such shares are not in the register of members 
of the company. Can this stop the persons to file an application for oppression and mismanagement 
against the company?  

A. The persons are assumed to 
be shareholders even though 
their names are not in the 
register of members since 
they have paid application 
money for shares and are 
entitled to allotment of shares 
by the company. Hence they 
can file a petition against 
oppression and 
mismanagement 

B. Share Certificates being 
a conclusive evidence 
of their membership, 
since they do not 
possess the share 
certificates they are not 
the members of the 
company and hence not 
entitled to file a 
petition against the 
company 

C. The names of such 
persons is not in 
the register of 
members and 
hence they cannot 
file a petition 
against the 
company since 
they are not the 
members of the 
company 

D. None of 
the 
Above   

 

38.  Ajay Private Limited is a holding company of Vijay Private Limited pursuant to transfer of shares. Vijay 
Private Limited rejected to enter the name of Ajay Private Limited in the register of members on 
unjustifiable grounds and without sufficient cause. Whether the petition filed by the holding company Ajay 
Private Limited will be maintainable under this section?  

A. No, since Ajay Private 
Limited’s name is not in the 
register of members 

B. Yes, even though Ajay Private Limited’s name is not in the register of 
Members the petition is maintainable since the NCLT is a court of 
equity and the matter is to be considered on equitable grounds. 

 

39.  Shareholders of Lucky Private Limited had entered into transactions which could not be termed as fair 
dealing and were against the interest of the company. The minority shareholders lacked confidence in the 
transactions entered by majority and thus filed a petition for oppression. What is a valid ground for 
petition?  

A. Lack of Confidence B.  Must involve lack of probity C. There must be continuous D. All the 
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of the minority in 
majority does not 
prove oppression 

or fair dealing to members in 
the matter of proprietary 
rights as a shareholder.   

acts on the part of the 
majority shareholders, 
Continuing upto the date of 
petition.  

above   

 

40.  What are the rights of the minority shareholders under the act 

A. Class Action Suits B. Application for 
NCLT 

C. Appointment of Small 
Shareholders 

D. All of above 

 

41. Does NCLT have powers to grant relief even if the complainant does not make out a case for oppression 
and mismanagement? The Case of Needle Industries is an example of the powers of the NCLT (Formerly 
CLB).  

A. Yes the NCLT can grant a relief even if the complaint does not 
amount of oppression since the NCLT is not powerless to do 
substantial justice between the parties. 

B. No NCLT cannot provide relief in any 
other cases 

 

42. POQ Limited allotted shares without proper application and notice of board meeting. The majority 
shareholders claimed that this was done to reduce the majority shareholders to minority. Petition was 
filed by majority shareholders for oppression. What should be the ruling in such case?  

A.  Since No money was received by POQ Limited from the 
allottees and the respondents did not furnish any details 
relating to the allotment made and no application for 
the allotment was made.  It is to be held that no shares 
could be allotted without a formal application. No 
shares could be allotted as the petitioners constitute 
majority in the board. The allotment of shares was 
accordingly to be cancelled 

B. Further 
issue of 
shares 
does not 
amount to 
oppression 

C. Further issue of 
shares 
amounts to 
oppression if 
the proper 
procedure has 
not been 
complied with. 

D. Both 
(a) 
& 
(c).   

 

43. A Company appointed Mr. Jay as Managing Director of the company without sending proper notice of 
AGM. Petitioner claimed that such appointment is Null and Void. Is It Correct?  

A. Yes, if there is no proof of sending 
notice of AGM and filing of requisite 
forms for appointment of managing 
director, the appointment shall be 
null and void. 

B. No, if the it is 
proved that the 
notice for AGM was 
sent and requisite 
forms are filed 

C. No, if it held that 
majority shareholders 
had proposed and 
seconded the agenda 
in the AGM.  

D.  Both 
(a) & 
(c) 

 

44.  What were the takeaways from the recent petition of minority shareholders Cyrus Investments Private 
Limited and Sterling Investments Corporation Limited of TATA Sons Limited alleging acts of oppression 
and mismanagement in the conduct of affairs of TATA sons Limited?  

A. Sections 
241 and 
242 are for 
preventive 
reliefs (not 
declaratory
) to arrest 
the malafid
e ongoing 
in a 
company 

B. To invoke the jurisdiction of the Tribunal under section 241, the 
company must be a going concern, there must be an action in 
progress and the action should be oppressive or prejudicial to 
any of the members complaining or the company. If these 
elements of section 241 are complied with, the Tribunal will 
then ascertain whether the proved facts would justify the 
winding-up of the company on just and equitable grounds. 
Lastly the Tribunal must arrive at the finding that the winding-
up of the company on just and equitable ground would unfairly 
prejudice the member. Only once this entire process is 
achieved, the Tribunal can then pass relief under section 241 
for oppression and / or mismanagement. 

 

C. Mere 
unfairn
ess of 
the 
action 
complai
ned of 
is 
enough 
to 
invoke 
section 
241 

D. 
Bot
h 
(a) 
& 
(b).  
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45.  XYZ Private Limited has been experiencing liquidity crisis which has majorly hit its operating cycle. The 

company is unable to pay its debt obligations. In order to protect the interest of creditors an arrangement 
was made to issue shares in lieu of their amount due and to appoint them as directors. Does it amount to 
mismanagement or oppression?  

A. No, since the 
arrangement was in 
bona-fide interest of 
the company 

B. Yes it results in dilution 
of control of the existing 
shareholders and hence 
against their interest  

C. Yes since the creditors would be 
appointed as directors they will 
have the power to take decisions 
which works in their favour 

D. Both (b) 
& (c). 

 

46. Jack Private Limited appointed new directors and removed the existing directors from the board. Can it be 
challenged in a petition under this section 

A.  Yes if the 
directors 
were 
removed 
without a 
justified 
reason 

B. No, change in the board does not 
amount to misappropriation or 
oppression. It is only when the new 
directors misconduct the affairs of the 
company than it can be said that they 
had been working to the prejudice of 
the company 

C. Yes such change has 
prejudicially affected the 
interest of the company or the 
general public interest.  

 

D. Both 
(a) & 
(b). 

 

46. If a company has not declared dividend since last 8 years and is building up reserves for further 
investments and growth. Does this act of the company amount to Oppression or mismanagement 

A. No, Non declaration of dividend 
does not amount to 
misappropriation and 
oppression 

B. Yes, Non declaration of 
Dividend results in loss 
to the shareholders and 
is against their interest.  

C. Yes, if the shares 
are devalued. 

D. None of above. 

 

47. . Whey Private Limited was incurring losses since its incorporation and has not been able to meet the 
expectation of the shareholders. The shareholders feel that the operations of the company are 
mismanaged by the authority and have filed a petition under this section. Is the allegation valid?  

A. Yes since shareholders have 
invested in the company with 
an expectation to earn 
returns. 

B. No merely because company 
incurs losses it cannot be said 
to be mismanaged by the 
authority.   

C. Yes if it is proved 
that the losses have 
occurred due to 
mismanagement 

D. Both (b) 
& (c).     

 

49.  The Board of directors of Say Limited have indulged in the following acts. Whether the    following acts can 
be said to be mismanagement :  

       (i) Not filing documents with Registrar of Companies 
       (ii) Sale of assets at glaringly low price. 
       (iii) Violations of provisions of law and of memorandum or articles of association. 
        (iv) Application of company finances.  

A. i), (ii) & (iv) are 
mismanagement 

B. (ii), (iii) & (iv) are 
mismanagement 

C. (i), (ii) & (iii) are 
mismanagement 

D. All are mismanagement 

 

50.  Removal of Mr. Alok from the post of director of Jai Private Limited without giving sufficient reasons have 
made Mr. Alok to file a petition under this section for oppression. Can Mr. Alok do so?  

A. Yes, Mr. Alok can 
file a petition 
since his removal 
is unjustified. 

B. Yes, Mr. Alok can file a petition since he feels 
that it is prejudicial to the interest of 
companies as other directors have a strategy 
to take undue advantage which Mr. Alok had 
opposed to.  

C. No, Mr. Alok cannot 
file a petition under 
this section since he is 
not a 
shareholder/member 

D. Both 
(a) 
& 
(b).  

 

 

51.  In Pork Private Limited, the managing director was removed pursuant to an order passed by the tribunal 
under section 242 in the year 2015. Can the person be appointed as manager in the year 2019?   
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A.  Yes, if the person 
takes leave from the 
tribunal 

B. No, he cannot be 
appointed 

C.. Yes, he can be appointed after a period of 
5 years has elapsed from the date of 
termination of such agreement 

D. Both (a) 
& (c). 

 

52.  Taking the above case, What will be consequences if he continues to act as managing director even after 
termination of the agreement by the tribunal 

A. Imprisonment 
upto 1 year  

 

B.  Fine of Rs 1,00,000 C.  Imprisonment of 6 
months and Fine of 
Rs 5,00,000 

D. Imprisonment up to 6 months 
or fine of Rs 5,00,000 or both 

 

53.  What are the consequences if a group of members have formed an alliance to stop the company from 
entering into an agreement which they are not interested and hence have made frivolous objections and filed 
an application to the tribunal to abstain the company from entering into the agreement?  

A. The Tribunal may 
accept the application 
and pass an order 
abstaining the 
company from entering 
into the agreement 

B. The tribunal after investigation with 
reasons to be recorded in writing 
reject the application and pass an 
order to the applicant to pay a cost to 
the opposite party not exceeding of Rs 
1,00,000 

C. The tribunal 
will reject 
the 
application 
with reasons 
in recording 

 D. The tribunal 
will not 
accept the 
application 

 

54.  Can a Tribunal consolidate similar applications prevalent in any jurisdiction and appoint a lead applicant in 
order to save its time and dispose off the proceedings faster 

A. Yes but only of same jurisdiction B.   No C. May be D. Yes 

 

55.  Members and depositors have filed class action suits for the same cause of action differently. Will both the 
application be accepted 

A. No, only a single class action suit is allowed for a 
same cause of action. 

B. Yes different class action suit can be filed by 
different interest groups 

 

56. When can a member make a complain to the Tribunal under Section 241: 

A. The affairs of the 
company have been 
or are being 
conducted in the  
manner prejudicial 
to public interest 

B. affairs of the company have 
been or are being 
conducted in the  manner 
prejudicial or oppressive to 
such member or any other 
member 

 

C. The affairs of the 
company have been or 
are being conducted in 
the  manner prejudicial 
to interest of the 
company 

D. All of the 
above 

 

 

57.  When can a Central Government make a complain to the Tribunal under Section 241 

A. The affairs of the 
company have been 
or are being 
conducted in the  
manner prejudicial 
to public interest 

B. The affairs of the 
company have been 
or are being 
conducted in the  
manner prejudicial 
to public interest 

C. The affairs of the 
company have been or 
are being conducted in 
the  manner prejudicial 
to interest of the 
company 

D. The affairs of the 
company have been or 
are being conducted in 
the  manner prejudicial 
to interest of the 
company 

 

58.  The Tribunal gave an order of terminating of agreement under Section 242 to ABC Limited. Advice the 
company what will be the consequence on the directors, managing director or manager due to the order of 
Tribunal with respect to their role In the company 

A. The MD, Manager 
and other directors 
if found guilty of 
any fraud and 

B. The MD, Manager and 
other directors shall 
vacate their office, if 
found that they had 

C. The Managing director, 
other director or 
manager for the period 
of 5 years without the 

D. No the director, 
MD and manager 
are not 
responsible for 
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misfeasance shall 
be penalized with 
Rs. 1,00,000 each 

the knowledge of such 
act and fraud on their 
part causing 
oppression and 
mismanagement 

leave of the tribunal, 
shall not be appointed or 
act as MD, other 
directors or manager of 
the company 

any of the act and 
won’t affect their 
roles in the 
company unless 
Tribunal so 
specified 

 

59.  The 20 members out of 200 members of ABC Ltd. a company having share capital has authorized Mr. A to 
make an application to the Tribunal under section 241.Where this 20 members hold 5% of the authorised 
share capital and 9% of issued share capital. Mr. A made an application on to Tribunal. Is the application of Mr. 
A valid according to Companies Act 

A. Yes application by Mr. A, 
authorized by other members is 
valid under the act and also 
requirement of minimum number 
is satisfied 

B. No the criteria of minimum 
number of members making 
an application is not 
complied with and hence 
application is not valid 

C. Only Central Government 
can make an application and 
hence the application by 
Mr. A is not valid 

 

60.  MJK Private Limited has two group of shareholders, one foreign shareholders holding 55% and one Indian 
shareholders holding 45% of the shares of the company. The AOA provides for the terms of mutual 
understandings of both the groups. Both the groups have equal managerial powers. The relationship between 
two groups could not last longer and disputes arose leading to deadlock in management. The Indian Group 
complained to NCLT for action against the foreign group for oppression.  Whether the case amounts to 
oppression or winding up under the act 

A. Both the groups being equally strong 
one is unable to oppress the another, 
hence there is deadlock in management 
but not oppression 

B. Foreign group can be 
said to be oppressive 
over the Indian group. 

C. The above case is 
not tenable under 
the provisions of 
oppression. 

D. Both (a) 
& (c).  

 

 

61. The members of XYZ Limited filed the case of oppression against the directors saying that despite sufficient 
reserves and profits they hadn’t declared dividend to the members. Advice whether the allegation filled falls 
under the category of oppression? 

a) Yes, non-payment of dividend is the 
matter of oppression 

b) Failure to declare the dividend does not amount to 
oppression 

 

62. Mr. X a minority shareholder and wanted to file an application for oppression and mismanagement but 
before he could file an application he died. Advice whether the legal heir of Mr. X can file an application to the 
Tribunal? 

a) Yes the application can be filed by legal heir of the 
deceased who stands under the criteria of minority 

b) No the application can be filed only by the 
victim i.e. the minority holder 

 

63. In terms of prevention of oppression and mismanagement, what does issue share capital mean? 

a) Issued share capital includes only equity 
share capital 

b) Issued share capital is that part of share capital only 
which is fully paid up 

c) Issued share capital includes both equity and preference share capital d) None of the above 

 

64. Can the decision of BOD for writing off bad debts be considered as the matter of mismanagement and 
oppression and does it require a judicial interference? 

a) The decision of BOD is a commercial 
decision and does not require any judicial 
interference 

b) The writing off of bad debts is the decision of members 
and BOD does not have any power to do so, and can file a 
petition 

 

65. The Board of directors of Relay Industries Private Limited sold the asset of the company at a price lower than 
the market price and not according to the required provision. Advice whether this act of BOD would attract 
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mismanagement or not?  

a) Yes this act of selling the asset amount to 
mismanagement  

b) This act amount to oppression of the interest of 
member  

c) The act is a commercial decision and does 
not mean oppression or mismanagement 

d) None of the above 

 

66. When would the act of further issues of shares amount to be oppression and needs to be prevented?  

a) When the issues of shares was not done 
for the benefit of the company 

b) When the issue benefited only the directors and small 
group of people 

c) The only purpose for further issue of shares was to convert the majority 
into minority 

d) All of the above 

 

67. What penalty is levy if the company does not abide by the orders of Tribunal? 

a) Company In default: Fine: 5 to 25 Lac 
and to Officer in default: 
imprisonment upto 3 years and fine 
25000 to 1 Lac  

b) Company In default: Fine 1 lac Rs  but which may extend 
to 5 Lac Rs and officer in default: imprisonment which may 
extend to 1 years and fine 25000 Rs but may extend to 
50000 Rs 

c) Also penalties under section 337 to 341 shall also apply d) a and c 

 

68. Following is not the exception to the general rule of “one who holds the majority rule the company” 

a) Ultravires or illegal acts b) Transactions requiring special majorities 

c) The fraud on the minority exception d) Payment of Interim Dividend  

 

69. What are the circumstances under which the Central Government make an application to the Tribunal for its 
order under section 241 

a) Can suo motu make an application if the 
affairs of the company are conducted in 
the matter prejudicial to the stakeholders 

b) Can suo motu make an application if the affairs of the 
company are conducted in the manner prejudicial to the 
members 

c) Can suo motu make an application if the affairs of the company are 
conducted in the matter prejudicial to the public interest 

d) All of the above 

 

70. Examine the following: after the petition being filed to the Tribunal u/s 241, some of the petitioners have 
withdrawn their consent and the criterion of minimum members was breached. What will be the result of such 
fall in requisite number of applicants on the petition filed to the tribunal 

a) The Tribunal can 
dispose off the petition  

b) The validity of the petition is judged on the facts as they were at the time of 
presentation of petition, and hence the petition would proceed further 

c) Again a fresh petition with the minimum number of 
members need to be filled 

d) Both c and b (order would be first c and 
then b) 

 

71. Which of the following is an act of oppression & mismanagement 

a) Continuous losses to the company inspite 
of the efforts by the members and directors 

b) Payment of no dividend or low dividend 

c) Payment of salary to the directors and not 
declaring the dividend  

d) Sale of asset for the benefits of directors themselves 

 

72. Within how many days should the certified copy of order of Tribunal be filled with Registrar 

a) 30 days  b) As per specified in order 

c) 60 days d) 90 days 

 

73. Comment on the following: Can a single act of renting out the premises without the knowledge of members 
be termed as oppression or mismanagement? 
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a) Single act without knowledge of members 

is inherently oppressive 
b) A single act cannot be termed as oppression  

 

74. The tribunal by order terminated the agreement of PKL Enterprises Pvt. Ltd. with ABC Ltd. ABC Ltd, and then 
sued the PKL Enterprises Pvt. Ltd for damages caused due to termination of agreement. Advice on such petition 
filled by other party for damages 

a) The company will have to pay basic 
damages caused to the other party on 
termination of the agreement 

b) As the contract was terminated on orders of Tribunal, no 
claims or damages can be claimed by other party and 
hence the petition is not maintainable 

 

75. Mr. A and Mr. B, members of company ABC Developers Private Limited filed two different applications under 
section 245 to the Tribunal requesting suitable action against the auditor of the company for the improper and 
misleading statements in audit report regarding the company. Advice the company on the following application 
of class action 

a) Both the application shall be filed and 
proceeded by making it a joint application 

b) Two class action applications for the same cause of 
action shall not be allowed; 

c) Both the application shall be rejected and filled with the appellate 
tribunal 

d) None of the above 

 

76. Who shall bear the cost and expenses connected with the class application: 

a) Applicant  b) Company or person responsible for oppressive act 

c) Cost and expenses shall be borne by all the 
members or applicants collectively 

d) Partly by both the parties 
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Answers 
 

1. d 2. b 3. b 4. d 5. c 6. c 

7. d 8. d 9. b 10. d 11. d 12. d 

13. d 14. a 15. c 16. d 17. b 18. c 

19. b 20. b 21. c 22. a 23. b 24. d 

25. c 26. d 27. d 28. c 29. a 30. b 

31. c 32. d 33.  d 34. d 35. a 36. b 

37. a 38. b 39. d 40. d 41. a 42. d 

43. a 44. d 45. a 46. c 47. a 48. d 

49. c 50. c 51. d 52. d 53. b 54. c 

55. a 56. d 57. a 58. c 59. a 60. c 

61. b 62. a 63. c 64. a 65. a 66. d 

67. d 68. d 69. c 70. b 71. d 

72. a 73. b 74. b 75. b 76. b 

 
 
 
 


