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Papu has  made i ts  f i rs t  Code of 

Conduct  in  the beginning of  the 

year  2019. Our  pr inc iple  is  to 

make one each year  and start 

to  report  annual ly  about  our 

achievements  and steps towards 

more susta inable future. Next 

year  we wi l l  pupl ish our  f i rs t 

Susta inabi l i ty  Repot  to  point  out 

our  development  in  Susta inable 

goals .

We expect  a l l  our  suppl iers  to  share our  commitment

to the wel fare of  workers  and environment . Here are our
main corporate responsibi l i ty  f ie lds  to  fo l low throughout

our  supply  chains:
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FOREWORD

Papu is  committed to respect  the human r ights  and 

ensure susta inable working methods. Our  Code of 

Conduct ’s  a im is  sett ing up the values and pr inc iples 

that  Papu st r ive to  implement  in  the supply  chains . Our 

Code of  Conduct  is  based on internat ional  convent ions 

such as  the Universal  Declarat ion of  Human Rights , 

the Chi ldren’s  R ights  and Business  Pr inc iples , UN 

Guiding Pr inc iples  for  Business  and Human Rights  and 

Internat ional  Labour  Organizat ion ( ILO)  Convent ions. 

The pr inc iples  set  out  in  the Code of  Conduct 

represent  minimum expectat ions that  Papu have

for  their  suppl iers  and other

subcontractors .

PAPU IS  COMMITTED TO 

RESPECT THE HUMAN 

RIGHTS AND ENSURE 

SUSTAINABLE WORKING 

METHODS.
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ANIMAL WELFARE

Papu does not  accept  any harm 

or  cruel ty  to  animals  dur ing 

product ion. Business  partners 

shal l  ensure that  mater ia ls 

der ived f rom animals  are 

f rom animals  that  are t reated 

according to the animal 

wel fare laws and internat ional 

recommendat ions. 

WAGES

Al l  Papu’s  business  partners  shal l 

respect  the r ight  of  the workers 

to  receive fa i r  remunerat ion 

that  is  suff ic ient  to  provide 

them with  a  decent  l iv ing for 

themselves  and their  fami l ies . 

Wages must  be paid regular ly 

on t ime, refer  to  regular  working 

hours  and shal l  ref lect  the sk i l l s , 

educat ion and exper ience of  the 

employee.

Business  partners  shal l  pay at 

least  the s tatutory  minimum 

wage, the prevai l ing industry 

wage or  the wage negot iated 

in  a  col lect ive agreement , 

whichever  is  h igher.

WORKING HOURS

Al l  Papu’s  business  partners 

shal l  ensure that  workers  are 

not  required to work more 

than 48 regular  hours  per 

week. Overt ime work must  be 

except ional , a lways  voluntary 

for  employee and compensated 

in  accordance wi th  the law. 

Overt ime hours  should never 

exceed 12 hours  per  week. 

Furthermore, business  partners 

shal l  grant  their  workers  the 

r ight  to  rest ing breaks  in  every 

working 

WORKERS’  R IGHTS

Al l  Papu’s  business  partners 

shal l  have a  wr i t ten employment 

contracts  wi th  a l l  employees. 

Employment  contracts  must  be 

wr i tten in  the local  language 

and inc lude the employment 

terms and condit ions.

NO BONDED LABOUR

Papu does not  accept  any 

form of  forced, bonded or 

non-voluntary  labour. Every 

employee shal l  be t reated wi th 

respect  and digni ty. Business 

partners  shal l  ensure that 

migrant  workers  have the same 

ent i t lements  as  local  employees. 

Al l  workers  shal l  have r ight  to 

leave work and f reely  terminate 

their  employment  wi thout  any 

punishment .
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NO DISCRIMINATION

Papu does not  accept  any 

discr iminat ion. Business 

partners  shal l  not  discr iminate 

employee because of  gender, 

age, re l ig ion, race, caste, 

pregnancy, d isabi l i ty, socia l 

background, sexual  or ientat ion, 

pol i t ica l  opinions, d iseases or 

any other  condit ion that  could 

give r ise  to  discr iminat ion. 

Workers  shal l  not  be harassed 

or  disc ipl ined on any of  the 

grounds l i s ted above.

FREEDOM OF ASSOCIATION

Al l  Papu’s  business  partners  shal l 

respect  the employees r ight 

to  form or  jo in  associat ions of 

their  own choosing and bargain 

col lect ively. Discr iminat ion 

against  workers  because of  t rade 

union membership is  not  a l lowed.

When operat ing in  countr ies 

where t rade union act iv i ty  i s 

unlawful , bus iness  partners  shal l 

a l low workers  to  f reely  e lect  their 

own representat ives  wi th  whom 

the company can enter  dia logue 

about  workplace issues.

HEALTH AND SAFETY

Al l  Papu’s  business  partners  shal l 

ensure a  safe  and heal thy  work 

environment  for  a l l  employees. 

The premises  must  be regular ly 

mainta ined and c leaned and 

must  provide a  heal thy  working 

environment . 

Business  partners  shal l  ensure 

that  there are systems in  place 

to  detect , assess , avoid and 

respond to potent ia l  threats  to 

the heal th  and safety  of  workers . 

Hazardous equipment  or  unsafe 

bui ld ings are not  accepted. 

Relevant  f i rs t  a id equipment 

must  be avai lable. Emergency 

ex i ts  must  be c lear ly  marked 

and unblocked. Everyone must 

have r ight  to  ex i t  the premises 

f rom imminent  danger  wi thout 

seeking permiss ion. 

Business  partners  shal l  ensure 

access  to  dr inking water, safe 

and c lean eat ing and rest ing 

areas  as  wel l  as  c lean and safe 

cooking and food storage areas.
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Business  partners  shal l  work 

to  improve resource eff ic iency 

and reduce waste dur ing their 

product ion. Al l  waste must  be 

taken care of  in  responsible 

manner  and in  accordance wi th 

local  laws. 

CHEMICALS

Al l  Papu’s  business  partners 

must  fo l low the current 

European Chemical  regulat ion 

REACH. Also a l l  Papu’s  business 

partners  must  fo l low the 

regulat ions of  OEKO-TEX® 100 

Class  1  s tandard.

ENVIRONMENT

Al l  Papu’s  business  partners  must 

respect  the environment  and 

comply  wi th  a l l  envi ronmental 

laws in  the countr ies  in 

which they operate. Business 

partners  must  have the re levant 

environmental  permits  for  their 

operat ions.

Water  is  a  scare resource in  many 

parts  of  the wor ld and should be 

used as  eff ic ient ly  as  poss ible. 

Business  partners  must  ensure 

that  a l l  wastewater  is  t reated 

and disposed according to the 

local  legis lat ion.
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