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Our Purpose Statement 

UN Sustainability Goals 

 



 
 
 
 
 
 
Ensure healthy lives and 
promote well-being for all at all 
ages 
 

 

• Occupational health and safety 

• Access to medicines 

• Access to quality and essential health care services 

• Air quality 

• Water quality 

• Make investments in health a priority in business 
operations. 

• Leverage corporate resources (e.g. R&D, distribution, 
cold chains) to support health care delivery by public 
and international organizations. 

• Align human resources policies with principles of 
human rights, including policies for HIV/AIDS. Use 
already existing resources for guidance (e.g. from the 
ILO, WHO, etc.). 

• Partner with health care NGOs and public clinics to 
raise awareness and increase access to targeted 
health services for female and male workers and their 
families. 

Facilitate and invest in affordable medicine and health care for 
low-income populations.

 

 

 

Achieve gender equality and 
empower all women and girls 

• Equal remuneration for women and men 

• Diversity and equal opportunity 

• Access to sexual and reproductive health-care 
services 

• Workplace violence and harassment 

• Women in leadership 

• Childcare services and benefits 

• Assure sufficient participation of women – 30% or 
greater – in decision-making and governance at all 
levels and across all business areas. 

• Pay equal remuneration, including benefits, for work of 
equal value and strive to pay a living wage to all 
women and men. 

• Support access to child and dependent care by 
providing services, resources and information to both 
women and men. 

• Establish a zero-tolerance policy towards all forms of 
violence at work, including verbal / and / or physical 
abuse and prevent sexual harassment. 

• Expand business relationships with women-owned 
enterprises, including small businesses and women 
entrepreneurs. 

 
 
 
 
 
 
Promote sustained, inclusive and 
sustainable economic growth, 
full and productive employment 
and decent work for all 

• Employment 

• Economic inclusion 

• Non-discrimination 

• Capacity Building 

• Availability of a skilled workforce 
Elimination of forced or compulsory labour

• Offer apprenticeship opportunities. 

• Foster entrepreneurial culture and invest in or mentor 
young entrepreneurs. 

• Initiate skills development programs moving down 
company supply chains. 

• Put in place mechanisms to identify child labour and 
forced labour throughout global supply chains, and 
implement remediation when abuses are discovered. 

• Install a firm policy against unfair hiring and 
recruitment practices, particularly of vulnerable groups 
such as migrant workers. 

 
 
 
 
 
 

Ensure sustainable 
consumption and production 
patterns 

• Sustainable sourcing 

• Resource efficiency of products and services 

• Materials recycling 

• Procurement practices 
Product and service information and labelling

• Implement product portfolio analysis tools to 
understand environmental and social footprint of 
products within lifestyles as well as production. 
Innovation must align products and applications to 
appropriately address sustainability megatrends. 

• Develop innovative business models such as moving 
from selling products to selling services, to retain 
ownership of the products and help close the materials 
loop. 

• Enable sustainable consumption by developing 
innovative solutions can reduce energy need in usage 
and educate consumers about these benefits. 

• Reduce manufacturing impacts by substituting virgin 
raw materials in products with post-consumer 
materials through recycling and upcycling. 

• Apply modular design, so products’ constituent parts 
will be easily separated and either re-used without 
further processing, or easily recycled near the point of 
disposal. 

• Significantly reduce waste and ensure that any 
unavoidable waste is utilized to the fullest degree (e.g., 
organic waste as fuel or fertilizer). 

 
 
 
 
 
 
Promote peaceful and inclusive 
societies for sustainable 
development, provide access to 
justice for all and build effective, 
accountable and inclusive 

institutions at all levels

• Effective, accountable, and transparent governance 

• Compliance with laws and regulations 

• Anti-corruption 

• Public access to information 

• Physical and economic displacement 

• Inclusive decision making 

• Comply with laws and seek to meet international 
standards; require and support business partners to do 
the same. 

• Commit to and implement conflict-sensitive, lawful and 
transparent operational policies and practices, 
including on human resources, public and corporate 
procurement, and in the value chain more generally. 

• Conduct risk and impact assessments to identify and 
mitigate risks of contributing to corruption, violence 
and conflict, and weakening of the rule of law and 
identify opportunities for positive impacts. 

• Measure and report on implementation progress, 
including on operations in high-risk areas. 

Engage in public-private dialogues, partnerships and collective 
action in conflict prevention, peacekeeping, peacebuilding, 
anti-corruption and the rule of law.



The Butterfly Mark Certification Process 

Corporate Social Purpose 

  

https://www.metropolia.fi/en/rdi/innovation-hubs


  

Our Manufacturers 

 

https://lolalykke.com/products/maternity-support-2-pack
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Packaging Sustainability 
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Our Materials 

 
 

http://www.sulapac.com/


Employee Sustainability 

 

Net Zero Company 

  

 

   

 

https://www.infofinland.fi/en/housing/waste-and-recycling


Carbon Offsetting  

 
  

 
 

https://terrapass.co.uk/standards/

